
Manager in Training/Internships 
MANAGERS / SUPERVISORS 
 

Managers in Training work to gain diverse hands-on experience required for a variety of 
management positions, all while operating under the direction of experienced 
personnel. We seek out quick learners who demonstrate professionalism in their 
leadership, a willingness to adapt, and a strong attention to detail.  

Duties & Expectations: 

 Receives training and performs duties as assigned in several departments, with 
examples being dining room, kitchen, front desk, housekeeping, lounge, 
banquets & catering. 

 Learns line and staff functions, operations, management viewpoints and 
company policies and practices that affect each phase of the resort business.  

 Works long hours; frequently moves from department to department as the need 
arises, to support fellow staff members in achieving the company mission. 

Two (2) MIT positions are available at each of the park’s four lodges. One MIT position 
is available in the Sales/Marketing Department, who is responsible for assisting with 
sales, catering, banquets & events. Up to two (2) internships are available within the 
Human Resources Department and assist largely with hiring, payroll, timeclock 
systems, recruiting material, employee appreciation, and other duties as assigned.  

While this position suits recent college grads best, college enrollment is not required. 
Preference is given to MITs who can work the entire season from May 15-October 15. 
Limited positions are available from May 15-August 15 for candidates with a history of 
strong work ethic.  

 


